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Can it be ethical for a young girl to be treated with hormones so she will remain below
normal height and weight, to have her uterus removed and to have surgery on her
breasts so they will not develop? Such treatment, applied to a profoundly
Intellectually disabled girl known only as Ashley born at 1997.

Ashley’s parents explain that her treatment is not for their convenience but to %
Improve her quality of life. If she remains small and light, they will be able to
continue to move her around frequently and take her along when they go out °
with their other two children. The hysterectomy will spare her the discomfort

of menstrual cramps, and the surgery to prevent the development of breasts,
which tend to be large in her family, will make her more comfortable whether
lying down or strapped across the chest in her wheelchair.

Q: In this case, selling the Uterus of Ashley for transplantation(if considered

as a practical medical procedure) in order to use the cash to improve her life
could be considered ethical?

Is iImproving the quality of life a good justification for what was done to
Ashley?
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Ethical responsibility to conduct business and patient care and practice in an honest,
decent and proper manner**

VYY o -V 7 — gVl ey *
**Ethics in clinical practice, Ahronheim et al.,2"? ed.,p.14
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Labor care guide-LCG

Table 3. Guidance for completing Section 2 of the LCG

Step T Assess ==
Does the woman eshold
N

Alert- N = No
SVE 8 COrmpanon

np
of her choice

present anc




Respectful maternity care (RMC) is a
fundamental human right of pregnant
women and is a core component of the

WHO intrapartum care recommendations.

Section 2 of the Labour care Guide,
Supportive Care, aims to encourage the
consistent practice of RMC, through the
continuous provision and monitoring of
supportive care.

Section 2: Supportive care

The supportive care section includes
labour companionship, access to
pharmacological and non-pharmacological
pain relief, ensuring women are offered
oral fluid, and techniques to improve
women’s comfort (such as encouraging
women to be mobile during labour).

Time - - : : : I : I

T T
Hours 5 6

7
ACTIVE FIRST STAGE

3

- -~ SECOND STAGE ——

SUPPORTIVE CARE

Companion N

Pain relief N

Oral fluid N

Posture sp




The Pfizer Trovan (Trovafloxacine)study*

« Pfizer had administered the drug in 1996, as part of an illegal clinical

trial without authorization from the Nigerian government or consent
from the children's parents.
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The Pfizer Trovan (Trovafloxacine)study

» Pfizer undertook an “illlegal trial of an unregistered drug” when the company
enrolled nearly 100 Nigerian children with meningifis in a trial testing its
antibiotic trovafloxacin (Trovan) against ceftriaxone during a 1996 meningitis
epidemic.

» Pfizer did not inform families that trovafloxacin was an experimental freatment
and that it failed to obtain informed consent.

A= T AL (L LA

» Pfizer purposely used low-dosed the control drug” and did not tell families that
free, approved tfreatment was available at the same hospital from Médecins
Sans Frontieres.

» A whistleblower lawsuit filed by Juan Walterspiel, a former associate medical
director of Pfizer's central research division, who had responsibility for
infernational protocol development. Dr Walterspiel claimed that Pfizer fired him
affter he warned the company—before and after the study was conducted—
that the study methods employed by Pfizer in the Nigerian frial were “improper
and unsafe.”



The Pfizer Trovan (Trovafloxacine)study

Trovan was never approved for use by American children, and while the Food
and Drug Administration (FDA) approved it for adults in 1998, the FDA later
restricted its use after reports of liver failure in patients. The European Union
banned the drug in 1999 and has been recommended only for emergency
use in the US.

The most serious error was the falsification and backdating of an ethics

approval leader by the lead investigator of the trial, Dr. Abdulhamid Isa Dutse.

Dr. Dutse is now the chief medical officer of Aminu Kano Teaching Hospital.
Pfizer capitalized on the poor, illiterate and desperate situation of the people.

Pfizer left the town after conducting the study despite the fact that the
epidemic was still ongoing.

An illegal frial of an “unregistered drug” and "a clear case of exploitation of
the ignorant
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The Pfizer Trovan (Trovafloxacine)study

MONDAY, MARCH 21, 2011

Pfizer: Bioethics Sponsor and Felon

Pfizer may be a three-time
felon, and yes, it may have
recently paid the largest
criminal fine in American
history. But that doesn't
mean that ethicists should
be ashamed to take Pfizer
money. That's why we're all
waiting to see who will be
awarded the new $100,000
Pfizer Fellowships in
Bioethics. Pfizer encourages
its Bioethics Fellows to
explore the ethical issues
that arise in the everyday
practice of medicine, such
as conflict of interest. (This
is not a joke.) The winners
will be announced on April 15.
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Stanley Milgram (August 15, 1933 — December 20, 1984)
Milgram's obedience to authority experiment 1963
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Conseqguentialist (out come based, teleological) A.
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David Ross-The ethics of prima facie
duties
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Beauchamp and Childress
The four principles of medical ethics

Privacy and Confidentiality/
Informed Consent

Paternalism

Doctor knows more thus makes the
decision
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» Ethics is interested in the actors’ actions, their

Impact on them, as well as the values, rules and
norms that constitute these interactions.
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Primum non nocere s First, do no harm
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» Ethics is concerned with important social issues, such as the
legitimacy of certain practices and modes of social
organization, fair distribution of resources, rights and freedoms,
treatment of vulnerable people, fate of animals and all that is
worthy of moral consideration.
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Medium or infermediate
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» Institutions and organizations where there are problems that

cannot be satisfied by answers from the “macro” or “micro”
points of view
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One example of organizational
ethics is the uniform treatment of all
employees.

should treat all employees with the
same respect, regardless of their
race, religion, cultures or lifestyles.

Everyone should also have equal
chances for promotions. One way to
promote uniform treatment in
organizations is through sensitivity
training.

Avoiding favoring one employee
over others. This practice may also
lead to lawsuits from disgruntled
employees.
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» Organization has have

an obligation to protect

the community. For LS S @\_M Ldagip

example, the supervisor of

laboratory needs to

communicate certain

diseases to Health ministry
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conflict of interest. For example, i ¢y &
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subject to certain lega o ' .
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types of business relationships that g : ) e
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list of potential conflicts of interest.
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